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Table 1- Descriptive information of variables
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Table 2 - Results of the Kolmogorov-Smirnov test
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Table 3-Linear study between variables
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Table 4 - Cameron-Watson test to determine the independence of errors
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Table 5 - Results of step-by-step regression analysis of job welfare relationship based on
perceived job success
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Table 6- Beta coefficients for predicting job well-being

5.000 V4.)0f 74y \YY.XYPY <ol
ceee 7Aa¥y < Fay RV -84 STyl s Caniidge
W)




liwylon GUSH ) onds Sl e cutdge yoluol yr (o o 580 (s i

(G S A g Sy

3o GLas ol gl @l adl (oo ol STol (id Cuddse ulul pr (Lid (it (S G GRegR onl o
SS9t 53 @ 5 Ohlow Sl 098 o0 (e 0d SThol (Jad SuBise ulul p QLS (Lid (Sa 0 oS
9 s 9 e | (i Al a5 g Sl (bl 5 Sloyd SThe SIS (g 9 Sasdbol e (]
ol Ol o lie (ol 4 4255 pg3) sl GLasTol 5l 48,5 Blas wilgs e )T S ppke 5 Gl las JLS 50 (T agss
O ABL (0 5908 5 p3Y QLB I 128

Ao 5 ot Ohlen 5l Sl po (LT (slad > o, Slae 3500 5 QLS5 Gl (IS cedls gl (it 00
3 o5 5 (sLnbaonn ;3 31,81 Ui blye siaiae o8 i 85 5 i st e ol b alaf o
aSal s o JSi 1) b1 U8, olio )15 Lal i g Jausea 1ol 81 lST ol aas o 48 J...,L, cos |y Ll S S8
Jolss 4598 995 Gl s 9 e L eils Shllasil ez pladadlaiin (o0 6555 1) 355 )15 Laoe (LSS
hrd Coddae 1 ol,8l STHoL(YY) o)l (S jgel ol OB SThol b e o oo Sleladl 51 lacils g oS =
Lo 5 oolns gl 4l b st ol (F+) 0 o oSS i iy (6l cnmilin (glacs ]l dnsi o il &y
LTl o gmed 35 (T 1)) S g (il gl il Uy oo sl il aizmas (YY) el guned (VYY)
5 UL Slalllis (Y8) el e by i a3 s (lojls Lyl 5 i Sl o5 sl (L5
e it Slediie g ulpd s S e 4y bgape bl bawgs ()l (it (g o2 Slo L (V2 +) o e
(V) 98l (o0 gunasd pol> (tdghy (slo 4Bl b a5 w09d oo (Gt Gl p jw 9 Do il jlcules g Jad
139 osloiden Ghagh slo adl 4 colie b

SIS 99 diins g 00l iy pa5 (19 9 dly Ojge 4 QLS Sl Glsle ol )l g ol slaasl g Sloal -
2 0 ez 5 058 a5l w0, 5 e anl o plaril 5 Blacal plas 00,5 (6,055l (LS (50 (05,0
g drwgi a5 0 atuine lgt 59,5 (6,5 ejlal odal Cawdy a5 SlBige mlaw el B 0gd (5505l canlie slagyle;
Sioon SIS ik g G el ol Gl b ol S o Syt

sl 50,5 )18 3985 3 90 ) J18, ln o3 o Shas 4 (0l )l 9 (S19)08 plsieas oo 9,555k (eiaren -
g (i (e G158

Hl Wy ©)le pol> fagh slsgacs

A5 oolaiwl amlas g casliv alex 5l la o, plu g 3905 colaiul asbiien y 5l hasd JSloj Cudgame e a4y -)

BT sl b i cinosi 5 Ghgy cl plonl Y 2 (bl dmslr auzr i (350 0 Oloj Y

&8Lw olas

)5 gy oxdlie Sl aisF g 45 ansled o el Alie iy



OlSed 5058

References

1-Ghahremani, S . The role of mental health in the workplace. Eslah-o-Tarbiat.2012; 19: 12-
16 (Persian).

2-Rahmani A. Adampira S. Factors affect the career progression of women accountants.
Iranian journal of accounting knowledge & management auditing, 2013; 2(8): 129-140
(Persian)

3-Pourkiani M M, Zare L. An analysis of the fit of the job with the character,
misagmodiran, 2009; 69: 45-65 (Persian)

4- Mesrabadi J, Piri M; Ostovar N. Diversity and prevalence of students’ indiscipline
behaviors from the viewpoints of Tabriz secondary school teachers, Educational Innovation.
2014. 12(4): 111-126 (Persian)

5- Yazdani T. Studying the relationship between job motivation and job attachment with
psychological well-being of police personnel in Bojnourd, Journal of North Khorasan police
science, 2017. 4(15): 7-44 (Persian)

6-Van Katwyk, P. T. Fox, S. Specter, P. E. & Kelloway, E. K. Using the jobrelated affective
well-being scale (JAWS) to investigate affective responses to work stressors. Journal of
Occupational Health Psychology, 2000. 5 (2): 219-230

7- Naami A. piriaei S. The role of subjective occupational success in prediction of job well-
being in employees of an industrial company, Journal of Behavioral Sciences. 2014, 7(4):
315-320 (Persian)

8- Araban Sh. Arshadi N. Neisi A. Beshlideh K. Designing and testing a model of some
personal, job-related, and organizational variables as antecedents of organizational well-
being in employees of National Iranian South Oil Company, Psychological
achievements.2015. 22(2): 117-136 (Persian)

9- Yosefi M. Khayatan F. Comparison of Happiness, Psycholigy Well-Being and Job
Perfectionism among Women Nurses of Different Sections of Haspitals in Isfahan,
Avicenna Journal of Nursing and Midwifery Care. 2015. 23(2): 52-62 (Persian)

10- Parker, G. B., & Hyett, M. P. Measurement of well-being in the workplace: the
development of the work well-being questionnaire. The Journal of Nervous and Mental
Disease, 2011.199 (6), 394-7.

11-Zanjani Tabasi R. Preliminary construction and standardization of psychological well-
being test, M.A thesis on psychology, University of Tehran. 2004 (Persian)

12- Bakhshi Arjenaki B, Sharifi T, Ghasemi Pirbalouti M. Assessment the relationship of
psychological well-being with religiosity attitude, self-esteem and psychological hardiness

i



liwylon GUSH ) onds Sl e cutdge yoluol yr (o o 580 (s i

by Equation Structural Modeling among students of Islamic Azad and public universities in
Shahrekord. JHPM. 2015; 4 (3) :60-69

13- Khodabakhsh M R. Kiani F. Investigation of relationship between adaptive and
maladaptive humor style with psychological well-Being among nurses, MEDICAL
JOURNAL OF HORMOZGAN UNIVERSITY. 2013; 17 (6): 541-551 (Persian)

14- Pasandideh M M. Zare L. An Analysis of well-being psychiatric aspects of tolerance
and sense of humour between patients who suffer from coronary artery disease and healthy
individuals. Helth psychology. 2017; 5(20): 88-108

15- Zaman Zadeh V. Azami Aghdash A. Vali Zadeh L. Asghari E. Career success in
medical professions. J Manage Med Inform Sci. 2015; 2(2): 75-83 (Persian)

16-Zaeri S. Khaje N. Indirect impact of openness to experience and job performance of
nurses: mediations of proactive personality, occupational embeddedness and subjective
occupational success. 2018, 6 (3 and 4): 39-46 (Persian)

17- Elfering, A., Grebner, S., Gerber, H., Semmer, N. K. (2008). Workplace observation of
work stressors, catecholamines and musculoskeletal pain among male employees.Scand J
Work Environ Health, 34 (5): 337-44

18-Greenhaus JH, Powell GN. (2006).when work and family are allies: A theory of work-
family enrichment. Acad Manage Rev. 31(1):72-92.

19- Kaabomeir N, Safari A, Naami A, Beshlideh K. The Relationship of Work- Family
Facilitation with Job Well-Being and Occupational Success of Nurses. IJN. 2017; 29 (104):
75-85 (Persian)

20-Doubell,Marianne., Struwig, Miemie.. Perceptions Of Factors Influencing The Career
Success Of Professional And Business Women In South Africa. South African Journal of
Economic and Management Sciences, 2014; 17(5):531-543.

21-Wiese B. S. Successful pursuit of personal goals and subjective well-being. In: Personal
project pursuit. Hillsdale, 2007

22- Naami A. piriaei S. The Role of Subjective Occupational Success in Predicting Work-
Family Conflict and Job Performance in an Industrial Company. 2013, 1(3): 51-62 (Persian)
23- Noori A. Shokri O. Sharifi M. Teachers' Job Stress and Emotional Welfare: Testing the
Model of Self-Effectiveness. Journal of Applied Psychology, 2013; Vol. 7, No 4 (28): 59-76
(Persian)

24-Medina-Garrido, José Aurelio., Biedma-Ferrer,José Maria., Ramos-Rodriguez, Antonio
Rafael. Relationship between work-family balance, employee well-being and job
performance”, Academia Revista Latinoamericana de Administracion, 2017; 30 (1): 40-58
25- Van Aerden, Karen., Moors, Guy., Levecque, Katia., Vanroelen, Christophe. The
relationship between employment quality and work-related well-being in the European
Labor Force, Journal of Vocational Behavior, 2015; 86: 66-76

26- Pisanti, R., van der Doef, M., Maes S, Lazzari, D., Bertini, M. Job characteristics,
organizational conditions, and distress/well-being among Italian and Dutch nurses: a cross-
national comparison. Int J Nurs Stud; 2011; 48 (7): 829-37

27- Schalk, D.M, Bijl, M.L, Halfens, R.J., Hollands, L., Cummings, G.G. Interventions
aimed at improving the nursing work environment: a systematic review. Implementation
Science; 2010; 5: 34.



OIwr 505558

28- Laschinger, H.K., Grau, A.L., Finegan, J., Wilk, P.. New graduate nurses' experiences
of bul lying and burnout in hospital settings. J Adv Nurs. 2010; 66 (12): 2732-42.

29-Sotoudeh H. Shakerinia I. Ghasemijoveineh R. Kheirati M. Hoseiny Sedigh M. The role
of family health and spiritual health in the psychological well-being of nurses. Medical
ethics journal, 2013; 7(25): 161-184 (Persian)

30- Perrewe P, Ganster D. New developments in theoretical and conceptual approaches to
job stress. Occupational Stress Well-being in military contexts, 2010; 8:717-80.

31-Folger, R.G., Cropanzano, R. Organizational justice and human resource management.
Thousand Oaks, CA: Sage publications; 1998



